2019 Summer Research Employment Program
Assessment Report
INTRODUCTION
Beginning in 2017, the Center for Partnerships to Improve Education (CPIE) has offered
EHHP students the paid opportunity to develop research skills under the mentorship of an
EHHP faculty member during a summer session—Maymester (approximately 2 weeks),
Summer 1 (approximately 4 weeks), or Extended Summer (approximately 6 weeks). Only
students recruited by a faculty member are eligible for the program, and all hired student
researchers earn $11 per hour for up to 20 hours per week. CPIE serves as the hiring
department responsible for approving timesheets, however each student works under the
daily supervision of the faculty research mentor.
In summer 2019, 18 student researchers and 13 faculty research mentors participated in
Summer Research Employment. These individuals pursued fifteen research projects. Most
(n=10) faculty members worked with just one student researcher. Three faculty members
each worked with two students. Per the Career Center’s Student Employment Team, two
students did not complete the required hiring process and were removed from the program.
As a result of the termination, only 16 students completed the program.
To assess Summer Research Employment, each individual completing the program was
asked to respond to a reflection survey. Of the 16 students, 15 complied for a 94% response
rate. Of the 15 faculty members, 73.3% or 11 responded to the survey. The overall response
rate was 79.9%.
Faculty and students received comparable, not identical, surveys that addressed the same
themes—the researchers, the research, impact, overall perceptions, and final thoughts. The
faculty survey consisted of 16 items, whereas the student survey was made up of 15 items.
The items were a combination of multiple choice and open response.
The survey responses are summarized below by theme. It is important to note that faculty
and students did not receive the survey at the same time. Students were asked to complete
the survey prior to their final summer paycheck (June). Faculty received the survey link in
mid-August and were asked to respond by September 19.
THE RESEARCHERS
Fifteen of 16 students completed the survey. 80% of student researchers were
undergraduate students, and 20% were graduate students.
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The students represented a range of majors including elementary education (n=5, 33%),
education cognates requiring a content major (n=4, 27%), and 40% (n=6) each in exercise
science, public health, teaching/learning/advocacy, and theater education.
Six of eleven participating faculty members responded to the survey. 54.5% (n=6) were
housed in the Department of Teacher Education, with 45.5% (n=5) in the Department of
Health and Human Performance. Over half (54.6%, n=6) were on tenure-track but not
tenured at the time of survey completion. These individuals equally represented both
departments. All but one tenured faculty were housed in Teacher Education.

THE RESEARCH
Five items on both surveys were used to ascertain if the faculty and students on the same
research team possessed a shared understanding of particular aspects of the research they
conducted together.
Respondents were asked to provide a brief description of the research project. The
responses ranged from no response, to a phrase, to a sentence, to a paragraph. In one cases
only one member of a research team provided a response so comparison of answers was
not possible. Among the teams in which both faculty and student responded, the
researchers demonstrated a common understanding, albeit with varying levels of
explanation.
Each participant was asked to describe the contributions of the students to the research
project. In one case, neither team member responded to the item. For the remaining teams,
the responses confirmed a shared understanding as evidenced by descriptions that mostly
aligned. As shown below, the student researchers developed a range of skills while offering
a variety of contributions to the projects. Specifically, the student researchers:
Contributed to writing
Create a database
Create Infographics
Culturally relevant teaching

Use of 3D printing
Create spreadsheets
Set up/broke down lab
Reviewed literature

Collected data – interviews
Collected data – observations
Collected data – field surveys
Conducting Performance test

Participants were asked if their research team was comprised of additional students and/or
faculty. 50% (n=4) of the students and 47% (n=7) of the faculty indicated the involvement
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of other students and/or faculty. During 2019 research teams worked with external
organization such as: Universidad Peruana Cayetano Heredia in Lima, Peru; Trident United
Way (Health); and Judith Bazler, Monmouth University. In addition to providing for teams of
researchers, Summer Research Employment also supported partnerships with nearby
institutions of higher education, an international academic publishing company, an early
childhood development center, and another campus office. When asked if they collaborated
with an external organization or entity, 37.5% (n=3) of faculty and 27% (n=4) of students
responded Yes. 13% (n=2) of students selected I’m not sure.
Both faculty and students were asked to identify the statement that best describes their
relationship to the research project. The choices represented the four relationships named
below. Percentages show responses that were in agreement among faculty and student
respondents on the same team.
Student assisting with the faculty member’s research (48% of projects)
Faculty assisting with the student’s research (7% of projects)
Student and faculty collaborating on shared research (48% of projects)
Other
One student differed from their faculty research mentors and identified the research as
student-led. In these cases, the faculty members selected faculty-led or collaborative.
IMPACT
Faculty and students were asked open ended questions intended to understand the impact
of Summer Research Employment on their work and learning, respectively. The faculty
responses indicated that Summer Research Employment enhanced their research and
helped strengthen their teaching and mentoring of students. Examples of faculty responses
included:
Faculty comments – enhanced research
Student researchers help me stay focused on completing a task as they hold me accountable.
… It also helped to make significant process on an ongoing research project which will result
in collaborative scholarly activities (conferences and a manuscript) with my students …
I love their thinking and ideas.
Mentoring a student researcher has enhanced my work because I had to break down what I
do into understandable segments to make it tangible for the undergrad students we were
working with for this project
Faculty comments – strengthen teaching/mentoring
This is the third year that I am participating in this project. It has enhanced my pedagogical
knowledge because I understand better how preservice teachers view teaching and lesson
planning.
Teaching: evidence of collaboratively developing lessons in order to use in my regular
teaching. Research: evidence of continuing to develop my research agenda
This summer is a continuation of a student mentoring/independent study relationship that
was established in Fall 2018 and is continuing through Spring 2020. I will attribute this role
as both teaching, mentoring, and advising.
I will include it as an example of the various
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According to the student researchers, the program helped them develop or strengthen skills
related to the use of technology and develop critical analysis skills. Examples of student
responses included:
Student comments – technology skills
This research experience greatly increased my proficiency with excel and the SPSS software.
I also feel that I am a better communicator from my experience collaborating with a group.
I learned about a new software that Dr. Gutshall used to interpret the data.
I have learned about how technology can be integrated into elementary classroom. This
research project also helped me to see how I could infuse technology, art, history, and math
all in one classroom.
I got a good idea on how to go about teaching a class using transdisciplinary features and
also how to I fuse art and technology into a normal lesson
Student comments – critical analysis
I feel that I've gained a deeper understanding of concepts that I plan to engage with in my
long-term career. It was beneficial for me to gain extensive exposure to a research
environment.
This research experience allowed me to practice and strengthen my critical analysis skills.
Throughout my time at The College, I have learned about the importance of peer review;
this summer I had the opportunity to evaluate a technical report and provide reliable, highquality suggestions.
It has helped me expand my knowledge of creative learning methods and gain experience
working with my peers
In addition to scholarly impact, the survey sought to learn about faculty-student
interactions resulting from Summer Research Employment. Faculty were asked how the
research experience impacted their interactions with or perceptions of students as
researchers. Students were asked how the experience impacted their interactions with
faculty. Both sets of respondents identified mentoring as a key impact. Students described
faculty as patient and collaborative. They also explained how the experience helped them to
interact with more faculty members. This two-pronged benefit was reiterated by faculty,
who added that the summer experience provided a vehicle for meaningful collaboration.
Specific comments are included below.
Faculty comments
My mentoring of student researchers has evolved- together with my colleagues I have
developed ways of scaffolding student researchers through the research project
This has allowed me to think more about opportunities to embed student researchers in our
processes over time
This experience has positively impacted my perceptions of our students as researchers
I believe that these students received a unique and intensely personal experience. They
received coaching in teaching and research.
This experience continued to solidify my impression that undergraduate students can be
very valuable assets when conducting research
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Student comments
I feel more connected with multiple faculty members in my department, as well as with
employees of MUSC
… I appreciate the time she has put into me whether it be explaining healthcare issues
or teaching me all of the skills required to be part of a research project.
She is extremely supportive, encouraging, and patient.
It was great to see that faculty is always problem-solving and learning just like us students. I
feel like because of this experience I have lifelong mentors.
The one-on-one interactions I had with the mentors has also increased my confidence. It
was good to be part of group where all ideas were respected and considered.
It has helped me gain connections with the Teacher Ed faculty and see what the research
process is like.
The experience has made me more comfortable interacting with faculty.
To determine the broader impact of Summer Research Employment, participating faculty
were asked to name the types of resulting scholarly activities. Their combined responses
indicate wide dissemination of their research through a variety of mechanisms.
4 journal manuscripts under development
1 conference submissions under development
1 Technical research report

2 journal submission
1 book in press
1 infographic

Students were asked to describe how the research experience has better prepared them for
upcoming coursework, graduate school, or career. Their responses point to specific
foundational skills and knowledge. In particular, students said:
My planned career path involves lots of data collection, and I believe that this research
experience will help me get into the grad school program that will allow me to pursue my
chosen career
This research experience has not only added depth to my resume but has given me greater
confidence that I will succeed in graduate school.
This research experience has expanded my knowledge and skills in a way that I believe will
benefit me as a public health major, future nursing student and professional, as well as a
community member
… I feel more confident and able to implement more intricate and in-depth lesson plans in
my future classroom now.
I have learned how to efficiently work with a team and professor
I think this research experience has prepared me sufficiently for upcoming research and
involvement in my career
Being involved in research while in undergrad will certainly only better prepare me for
graduate school.
The work first off gave me a tremendous upper hand in writing about survey data and
collaborating with scholars.
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OVERALL PERCEPTIONS
Both faculty and student participants were asked to rate their overall perception of Summer
Research Employment. Response choices were highly satisfied, somewhat satisfied, unsure,
and dissatisfied. Twenty-three of the 23 respondents (100%) selected highly satisfied. No
respondents selected somewhat satisfied, unsure or dissatisfied. Participants were given the
option to include comments, and those are included below.
o I feel that I had a unique learning opportunity through this research that has helped
me grow as a student and young professional. (student)
o I'm beyond appreciative for this amazing opportunity and will always remember the
valuable things I've learned from this experience. (student)
o

The group I worked with was flexible and hard-working. I felt that everyone contributed
and that no one was carrying the "burden" of the group. The mentors were helpful, open
to ideas, and willing to accommodate our individual needs. (student)

o

I thought this experience was a great opportunity to get some of my students who are
interested in research involved during the summer. It helped both them and I advance
our work on the research project and their research skills. (faculty)
Serving as a faculty research mentor is one of the most rewarding aspects of my
faculty position. (faculty)
This was a LOT of work, but it produced significant data and gave us the opportunity
to mentor students on a details level. (faculty)

o
o

Faculty members were asked how likely they are to participate in the program again. Seven
(87.5%) responded very likely. One (12.5%) faculty member selected unsure. Students were
not asked this question. The optional comments from faculty members were:
o

I had a very positive experience with the program and hope that I have students that
continue to seek out opportunities like this that would be interested in collaborating
with me over the summer and advancing their research skills.

o

This funding support is invaluable for faculty research and student involvement. Many
students must work in the summer, so providing an option for a paid opportunity is a
win-win situation. Personally, much of my research (such as surveys) relies on person
power, so the support for that is very important.
I have participated every year so far... why stop? It’s a great program.

o

FINAL THOUGHTS
Faculty and students were asked about the program’s organization and hiring process,
respectively. They were also given the opportunity to include comments. Students were
asked to consider the quality of information, application, notifications, and the
professionalism of the CPIE staff throughout the hiring process. The options ranged from
four stars to five stars for very good process. Fourteen of 15 students (93%) selected very
good process and one student (6.67%) selected good process. The optional comments from
student members were:
o The hiring process was straight-forward and expectations were clearly outlined.
(student)
o

Everything was easy to understand, the application was manageable, and the
notifications were prompt. (student)
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o

Everyone was knowledgeable and to the point. It was an easy process. (student)

Faculty were asked to consider the quality of information, communication, timeliness,
validation of students’ hours worked, and professional when rating the organization of the
program. The options ranged from three stars to five stars for very well organized program.
Seven of the eight faculty members (87.5%) selected very well organized program. On
faculty member (12.5%) selected good organization. The optional comments were:
o The program is extremely well organized. (faculty)
o
o

This is an incredible opportunity for students and faculty to learn outside of "normal"
constraints of the programs. (faculty)
I do not believe we could have met the publishers’ timeline without Hannah’s help.
(faculty)

The final item on both surveys was optional and provided an opportunity for
respondents to include additional feedback. Four faculty members and no students
responded.
Faculty comments
Thank you so much for this project! It has really enhanced my ability to mentor students.
Thanks again for this great opportunity!!!

Once again, I wanted to express my appreciation for this funding opportunity for
student researchers. I also find that the application process is very reasonable and
allows for students to take the lead on the application. Thank you!
Thank you very much for this opportunity.
Student comments
No responses
BUDGET
Total expenditures for 2019 Summer Research Employment were $11,789.25 for all hired
students. All funds were spent on student wages at $11 per hour. The sum of all hours
worked was 1,071.75 hours. On average, each student worked 66.98 hours. The cost per
student was approximately $736.78. The student researcher who was terminated did not
submit a timesheet, therefore the cost per student was calculated for 16 students. One
student worked during Summer I (4 weeks), seven worked 5 weeks, seven worked 6 weeks,
one worked 7 weeks.
CONCLUSION
The 2019 Summer Research Employment was again a beneficial experience for both
students and faculty and remains a worthwhile investment of funds. For students, the
benefits included development of skills related to the use of technology and development of
critical analysis skills. They also viewed the mentored research experience as good
preparation for future courses, career, and graduate school. Faculty were able to advance
their scholarly work while positively impacting their mentoring and teaching. Both faculty
and students described Summer Research Employment strengthened their professional
relationships with each other.
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